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Not work ready

Too costly 

Must spend a day week at college

Funding and Compliance too complicated 

Never taken on an apprentice, uncertain of the process

Apprentices take a lot of time to mentor, and they may leave

  

Typically, Businesses say……..



Increased Productivity
Apprentices often bring new ideas, energy, and enthusiasm, which can 
boost team morale and innovation.

Support for Senior Staff: 
By taking on less complex tasks, apprentices free up experienced 
employees to focus on higher-value work.

Improved Business Reputation Commitment to Growth: 
Supporting apprenticeships demonstrates a company’s dedication to 
workforce development, enhancing its reputation within the industry 
and local community. 



CSR Benefits:
Apprenticeships align with corporate social responsibility (CSR) goals by 
creating opportunities for young people or career changers.

Attracting Talent: 
Companies known for offering apprenticeships may find it easier to attract 
other high-quality candidates who value development opportunities.

Community Investment:
Hiring apprentices supports local economies and helps reduce unemployment, 
strengthening community ties.



Here’s what businesses said about their experiences with apprentices…..
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